Office of Professional Standards
Background and Recruiting Unit

POLICE OFFICER SELECTION PROCESS

JOB APPLICATION: Your first step will be to complete the application on-line through
the Clayton County Human Resources website. This application will be your
“representative” during the entire selection process. It is important that you give it your
best effort! Care should be taken to assure that words are spelled correctly, that you
have listed dates of employment correctly, and answered all pertinent questions. Take
your time completing the application; make it a good representation of yourself.

REQUIREMENTS FOR APPLICATION

EDUCATION: High school graduate or G.E.D.

VISION: Uncorrected 20/200, corrected to 20/20 in one eye and
20/40 in the other eye with no color vision deficiencies.

AGE: Must be at least 21 years of age at the time of appointment.

WEIGHT" Must be proportional to height.

DRIVERS Must possess a valid unrestricted Georgia driver's license by

LICENSE: date of hire.

CRIMINAL Past or present criminal activity may be disqualifying even if

ACTIVITY: such activity has not resulted in an arrest or a conviction.

ARRESTS: Felony convictions are disqualifying. Misdemeanor

convictions are disqualifying if an evaluation of their
frequency, job relatedness, seriousness and/or intervening
personal background indicates that the individual would be a
poor risk as a Police Officer due to a disregard for the law.

After you have submitied the application, it will be reviewed by a Personnel Department
(Civil Service) analyst to determine whether you have met the minimum requirements
for the Police Officer position. If your application is incomplete or indicates that
additicnal information or documents are required, you may be required to provide such
additional information to establish your eligibility to participate in Police Officer selection
process.

When your application has been approved, it will be submitted to the Clayton County
Police Department’s Background and Recruiting Unit. You will then receive notification
by mail advising instructions and requirements for the 30 day period to complete the
Compass Test and submit scores.
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WRITTEN EXAMINATION: The Entrance Exams outlined per Ga POSTC standards
will qualify as the written examination accepted for Police Officer applicants. When an
individual passes the required POST entrance exam, the individual has met the state
requirement for the POST certification application process. Applicant may test at any
Technica! College System of Georgia location, and details on how to schedule an
appointment to take one of these tests will be attached along with the POST entrance
exam access form. The test is offered at different times, and cost varies depending on
the site. The test takes approximately two hours to complete, and results will be
available immediately. Keep the results sealed in the envelope given at the time of
testing.

If you pass the Entrance Examination, you will be invited to participate in the next phase |
of the selection process.

Note: [f you fail the Entrance examination, you will need to retake the test 30 days from
the initial testing date.

PHYSICAL AGILITY TEST: The Physical Agility Test is the next phase in the selection
process. You should wear appropriate casual clothing and tennis or running shoes for
this phase of the testing process. The Physical Agility Test consists of the following
event:

1. Be able to complete an obstacle course within two (2) minutes.

The events are designed to test the physical characteristics of strength, agility, and
endurance associated with the physical tasks demanded of Police Officers in the
performance of their job.

If you are unable to satisfactorily perform any of the individual events or if you fail to
complete the entire test within the designated time frame, you will have failed the
Physical Agility Test.

You will be advised at the time you take the Physical Agility Test whether or not you
have passed. If you do not pass the Physical Agility Test, you will have one more
opportunity to take the test at a later date. Failure to pass the Physical Agility Test on
your second try will result in your disqualification from the selection process for a period
of six (6) months.

If you pass the Physical Agility Test you will be fingerprinted and given the Clayton
County Police Background Packet that same day. You will have seven (7) days to
complete the Background Packet and must submit the completed Background Packet to
Clayton County Police Headquarters no later than 4:30pm on the seventh (77) day.
Failure to do so will result in a six (6) month disqualification period.

BACKGROUND INVESTIGATION: The background investigation normally takes
several weeks and is conducted by the Clayton County Police Department. Sometimes
the investigation takes longer, particularly if you have had past jobs or residences in
other cities or states, because the Police Department has to wait until its letters of
inquiry are answered and returned.
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The background investigation shall include the following:

1. Verification of candidates qualifying credentials, educational achievement,
current and past employment, age, residence, citizenship and driver’s license.

2. Review of the candidate’s criminal and traffic records, if any.

3. Interviews with prior employers, neighbors and at least three (3) personal
references of the candidate.

4. Any other information required by the Georgia Peace Officers Standards and
Training Act.

If you are disqualified in the background investigation, the police department wilt advise
you in general terms why you are not an acceptable candidate. You will receive a
written notice that your name has been removed from the police officer’s eligibility list.

INTERVIEW WITH THE CHIEF OF POLICE/CONDITIONAL OFFER OF
EMPL.OYMENT: The oral interview consists of actually sitting down and talking with the
police Chief. The Chief of Police will decide if a conditional offer of employment will be
extended to the candidate. The condition of this offer will be that the candidate
successfully passes a polygraph, a medical evaluation, a drug screen and a
psychological examination. If any portion is failed, the offer will be withdrawn.

POLYGRAPH EXAMINATION: the applicant will be administered a polygraph
examination by a departmental polygraph examiner licensed by the State of Georgia. If
a departmental polygraph examiner is unavailable, the department will use a private
sector or public sector polygraph examiner licensed by the State of Georgia.

Admissions concerning illegal activities made during polygraph testing will be reviewed
as to their employment acceptability factor.

Candidates for employment will be provided with questions relevant to the selection
process and polygraph examination during the application process and prior to their
appointment for an examination the applicant shall be advised of the results of the
polygraph examination by the examiner upon completion of the examination.

Although the results of the polygraph examination itself will not be used as the
determinant of employment status, deception to relevant questions during any part of
the polygraph examination that is corroborated by other investigative means may
eliminate the applicant from further consideration.

MEDICAL EXAMINATION: Physical and drug screen examinations shall be required of
all persons under consideration for sworn and non-sworn positions to reveal any
medical problems which mignt inhibit work performance or contribute to future work
related injuries.




June 8, 2017
Page 4

Physical and drug screen examinations shall be conducted at the Department’s
expense and the results thereof shall be submitted to the Chief.

Physical and drug screen examinations shall be conducted by a medical doctor licensed
by the State of Georgia and selected by the Department.

PSYCHOLOGICAL FITNESS EXAMINATION: An emotional stability and
psychological fitness examination shall be required of all persons under consideration
for a sworn position and may be required of an applicant for a hon-sworn position.

Emotional stability and psychological fitness examinations shall be conducted by a
psychologist or psychiatrist licensed by the State of Georgia and selected by the
Department. The psychologist shall maintain the examinations on file for purposes of
review and security and shall notify the Director of his findings.
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Office of Professional Standards
Background and Recruiting Unit

REQUIRED DOCUMENTS

The items listed below are needed to complete processing of your application for the
position of Police Officer. These items should be turned in with your completed
background information booklet. Applicants not returning the material by the deadline
will be removed from the eligibility roster. While we rezlize some documents may take
longer to obtain than allowed in this period, every effort should be made to return the
completed information. When filling out the background booklet, include COMPLETE
information including addresses, zip codes, and telephone numbers where specified.
INCOMPLETE BOOKLETS WILL RESULT IN REMOVAL FROM THE ROSTER.

A copy of your driver's license
A copy of your social security card
A copy of your birth certificate and/or naturalization paperwork

-\

A copy of your high school diploma or GED certificate, (official transcripts are
required if you do not have diploma or certificate)

A copy of your DD214 form (if applicable)

A copy of your marriage license (if applicable)

A transcript of any major court cases you have been involved in (if applicable)

A copy of divorce decree (if applicable)

© 0o N o ;

An official copy of college transcripts and/or certificates of training you have

received

10. A copy of your Georgia and/or Out of State seven (7) year driver’s history (this can
be obtained through the Department of Driver Services, www.dds.ga.gov), with
attached purchase receipt.

11. An official copy of Entrance Exam test results (if applicable)

12. Two passport photographs (this can be obtained at your local CVS, Walgréen’s, or

Wal-Mart stores)

if you have any questions concerning this process, piease call the Background
and Recruitment Unit at (770) 477-3534.
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Clayton County Police Department

Background and Recruiting Unit

AUTOMATIC DISQUALIFIERS FOR SWORN APPLICANTS
(Effective 07-27-2021)

DRIVING

¥ More than five (5) points for moving viclations in the past two (2) years.

¥" Any current driver's license suspensions

v Any conviction of driving under the influence of drugs or alcohol, aggressive driving, racing, leaving the scene of an
accident, or any other serious traffic offenses within the past two (2) years.

v Any serious traffic offenses pending adjudication.

DRUGS
v Marijuana use at all in the past twelve ( 12 ) months.
¥ Any excessive drug use, including marijuana (will be reviewed on a case-by-case basis).
v Any illegal drug use, other than marijuana, (including anabolic steroids after February 27, 1991) at all in the past 10 years.
v" Any involvement in the sale, distribution, manufacturing, or transportation of any illegal drug to include acting as a third

party. This includes arranging the sale, distribution, manufacturing or transportation of any illegal drug in the past 10
years.

v" Use of any prescription drug(s) or legally obtainable substance in a manner for which it was not intended within the past
three years.
TATTOOS

«  Visible tattoos above er on the neck and/or face are prohibited.

¥ Visible tattoos on the hands and fingers are prohibited, but will be considered af the discrefion of the Chief of Palice.

v Tattoos depicfing gang culture.
Note: For applicants in violation of this departmental policy, consideration may be given for an extension, if they are willing to have
tattoos removed. Policy violations must be corrected prior to scheduling a Chief's interview.

CRIMINAL CONVICTIONS AND ARRESTS
Note: The term conviction and convicted refers to the final judgment on a verdict of gullty, a plea of guilty, or a plea
of nolo contendere.

Canviction of amy felony er any crime involving moral turpitude (crimes contrary to justice, onesty, or good morals).
Any conviction of fleeing or attempting to elude, or obstruction of a police officer.

Any conviction of impersonating a law enforcement officer.

Amy conviction of familyfdomestic violence as defined by OCGA § 19-13-1.

Amy arrest within the previous five (5) years, or any arrest that is pending adjudication.

Currently serving a sentence on probation.

SANE L A

Note. Successful completion of first offender probation means that a person will not be considered to have a criminal conviction:
however, OCGA § 42-8-63.1(b) states that a discharge under first offender probation may be used to disqualify a person
from acquiring or maintaining a peace officer certification. Accordingly, the Clayton County Palice Department reserves the
right to examine any conduct that involves moral turpitude, violence, felony offense, or other behaviors that could adversely affect an
applicant's performance as a police officer on a case-by-case basis. Therefore, applicants must disclose any first offender status
events and fully explain the circumstances that led to their arrest.

MILITARY

v" Dishonorable or less than honorable discharge from any military service.
¥ General discharges will be judged on a case-by-case basis.

GA POST CERTIFIED OFFICER(S)

Any applicant who holds a POST certification as a Peace Officer, Probation/Parole Officer, Corrections Officer, Jailor,
and/or Communications Officer must be in Good Standing with the Georgia Peace Officer Standards and Training
Council (GA POST) to be considered for the position of Police Officer with Clayton County Police Department.

Untruthfulness andlor the intentional withholding of information on any application, interview, or paperwork
associated with the applied position. Examples of intentional withholding of information would include
deliberate inaccuracies or incomplete statements.

e
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Office of Professional Standards
Background and Recruiting Unit

PRELIMINARY INTERVIEW AFFIDAVIT

After reading each requirement below, sign your initials by each line to indicate your
acknowledgement and affirmation of the corresponding statement.

| am a citizen of the United States of America.
| am at least 21 years old.
e | POS8858 @ high school diploma or its recognized equivalent,

| have uncorrected vision of at least 20/200, corrected to 20/20 in one eye and
20/40 in the other eye with no color vision defisiencies.

.. | dofwill possess g valid Georgia Driver's License (by date of hire).
I have never had any disciplinary action (suspension, revocation, etc.) taken against
rme by any certifying or licensing authority, nor been denied license or certification by
such autherity,
| currently have less than & points for moving violations on my driver’s license,

I have no record of conviction for a felony crime.

... 1 have no record of a series of misdemeanor crimes which would indicate a pattern of
disregard for the law,

| have no record of conviction for an offense involving domestic violence
(migdemeancor or felony),

I have never committed a ¢rime involving moral turpitude
(without regard to conviction).

| have never been a member of a street gang.
I am not currently using any lllegal drug.

I do hot have a history of illegal drug usage which would interfere with my successful
performance of the duties required of a Police Officer.

. | do not currently abusge alcohal.

—.. | am currently not under contract with any other law enforcement agency.
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Frofiminary Interviow Affidavit
Fage 2 af 2

After reading each function below, sigh your initigls by each line to indicate your
acknowledgement and affirmation that you have the ability to perform the corresponding
function, with or without a reasonable accommedation, but following your completion of the
Basic Law Enforcement Tralning Course (BLETC):

.. Effect an arvest, forcibly if necessary, using handcuffs and other restrainis; subdue
resisting suspects using maneuvers and weapons and resort to the use of hands and
fest and other approved weapons in self-defense.

e TERAIG INvestigative and other reports, including sketches, using appropriate
grammar, symbols and mathematical computations.

. Exerciss independent judgment in determining when there is reasonable suspicion to
detaln, when probable cauge exists to search and arrest and when force may be
used and to whet sxtent,

Operate a law enforcement vehicle during koth the day and night; in emergency
situations Involving speeds in excess of posted limits, in congested traffic and in poor
road conditions caused by factors such as fog, amoke, rain, ice and snow.

Communicate effectively and coherently over law enforcement radio channels whils
initiating and responding to radio communications.

Gather Information in criminal Investigations by interviewing and obtaining
statements of victims, withesses, and suspects.

. PUFSUE flesing suspects and perform rescue operations which may involve quickly
entering and exiling law enforcement patrol vehicles; lifting, carrying, and dragging
heavy objects; climbing over and pulling up oneself over obstacles; jumping down
from elevated surfaces; climbing through openings; jumping over obstacles, ditches
and streams; crawling in confined areas; balancing on uneven or narrow surfaces
and using body force to gain entrance through barriers.

e 080, UnfoRd, @lm and fire handguns, shotguns, and other agency firearms from a
variety of positions under conditions of stress that justify the use of deadly force and
at levels of praficiency prescribed In gerlification standards.

e FETTONN 8@@IChES of paople, vehicles, buildings, and large outdeor areas which may
involve feeling and detecting oblacts, walking for long periods of time, detaining
people and stopping suspicious vehicles and persons,

Conduct visual and audic surveillance for extended periods of time,

- Engage In law enforcement patrol functions that include such things as working
shifts, walking on fcot palrol and physically cheeking for security of buildings,
windows and doors,

Effectively communicate with people, including juveniles, by giving information and
directions, mediating disputes and advising of rights and processes.

. Demonstrate communications skilis in court and other formal seitings.
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Prefiminary Intervisw Affidavit
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Detect and collect evidence and substances that provide the basis of criminal
offenses or indicate the presence of dangerous conditions.

-, Endure verbal and mental abuse when confronted with hostile views and opinions of
suspects and other people encountered in an antagonistic environment,

. Perform rescue functions at accldents, emergencies, and disasters to include
directing traffic for long periods of time, administering emergency medical aid, lifting,
dragging and carrying people away from dangerous situations and securing and
evacuating people from particular areas.

Process and transport prisoners using handcuffs and other appropriate restraints.
Extinguish simall fires by using a fire extinguisher and other appropriate means.

. REG 8Nd comprehend legal and non-legal documents, including the preparation and
processing of such documents as citations, sffidavits, and warrants.

I hereby certify and affirm that all answers and subsequent statements made in
this questionnaire are true and correct. | further understand that any
misrepresentation of material facts will subject me to disqualification for
employment consideration, or dismissal from the Clayton County Police
Department.

Signature of Applicant : Date

Sworn to and subscribed before me this day of , 20

Notary Seal

Here

Notary Public

Police Headquarters % 7911 . McDonough Street, Jonesboro Georngls 36236 % Voios (F7Q) 4773747 * Fax (770) 477-3745%
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Office of Professional Standards
Background and Recruiting Unit

RELEASE AND HOLD HARMLESS AGREEMENT

l, , hereby acknowledge that | am a Peace Officer
applicant, or a candidate for appomtment or certification to & position as a Peace Officer
in the State of Georgia, or for attendance at a basic training course required for such
appointment and certification.

1. | hereby request that my former employers release to any law enforcement
agency requesting employment related information as defined in O.C.G.A. §35-8-8(c)(1)
the following:

All written information contained in a prior employer's records or personnel
files that relates to an applicant's, candidate's, or peace officer's
performance or behavior while employed by such prior employer, including
performance evaluations, records of disciplinary actions, and eligibility for
rehire. Such term shall not include information prohibited from disclosure
by federal law or any document not in the possession of the employer at
the time a request for such information is received.

2. In consideration of your providing such information to my prospective Law
Enforcement employer, | hereby forever release and agree to hold harmless and to
defend from all liability for any claims, causes of action or suits or charges by every
former employer who provides such complete and accurate information about my
employment to the requesting law enforcement agency in accord with O.C.G.A.§35-8-

8(c)(2).
3. | understand that O.C.G.A. §35-8-8(c)(5) provides as follows:

Before taking final action on an application for employment based, in
whole or in part, on any unfavorable employment related information
received from a previous employer, a law enforcement agency shall inform
the applicant, candidate, or peace officer that it has received such
employment related information, and that the applicant, candidate, or
peace officer may inspect and respond in writing to such information.
Upon the applicant's, candidate's, or peace officer's request, the law
enforcement agency shall allow him or her to inspect the employment
related information and to submit a written response to such information.
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The request for inspection shall be made within five business days from
the date that the applicant, candidate, or peace officer is notified of the law
enforcement agency's receipt of such employment related information.
The inspection shall occur not later than ten business days after said
notification. Any response to the employment retated information shall be
made by the applicant, candidate, or peace officer not later than three
business days after his or her inspection.

Applicant Signature (Print Name)

Sworn to Before Me this day of 20

Notary Public

Signature of Notary

My commission expires:
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Office of Professional Standards
Background and Recruiting Unit

AUTHORIZATION FOR RELEASE OF PERSONAL INFORMATION

l, , do hereby authorize a review of and full disclosure of
all records concerning myself o any duly authorized agent of the Clayton County Police Depariment,
Internal Affairs Unit, whether the said records are of a public, private, or confidential nature.

The intent of this authorization is to give my consent for full and complete disclosure of the records of
educational institutions; financial or credit insfitutions, including records of loans, the records of
commercial or retail credit agencies {including credit reports andfor ratings), and other financial
statements and records wherever filed; medical and psychiatric treatment and/or consultation, including
hospitals, clinics, private practitioners, and the US. Veteran’s Administration; employment and pre-
employment records, including background reports, polygraph reports and charts; efficiency ratings;
complaints or grievances filed by or against me; and the records and recollections of atiorneys at law, or
of other counsel, whether representing me or another person in any case, either criminal or civil, in which
| presently have or have had an interest.

| understand that any information obtained by a personal history background investigation which is
developed directly or indirectly, in whole or in part, upen this release authorization will be considered in
determining my suitability for employment by the Clayten County Police Department. | also certify that
any person(s) who may furnish such information concerning me shall not be held accountable for
giving this informaticn; and | do hereby release said person(s) from any and ali liability which may
be incurred as a result of furnishing such information.

A photocopy of this release form will be valid as an original thergof, even though said photocopy does not
contain any originat writing of my signature.

Signature:

Address:

DOB: © 88N:

Sworn to and subscribed before me this day of , 20

Notary Seal
Here

Notary Pubiic

e ———— . |
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Office of Professional Standards
Background and Recruiting Unit

CONSENT FORM

| hereby authorize the Clayton County Police Department, Background and
Recruitment Unit to receive any criminal history record information pertaining to me
which may be in the files of any state or local criminal justice agency.

Full Name (Printed)

Address
RACE SEX DOB SSN
Signature Date
Sworn to and subscribed before me this day of , 20
Notary Seal
Here
Notary Public
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Office of Professional Standards
Background and Recruiting Unit

APPLICANT EMPLOYMENT VERFICATION

Do you give the Background and Recruitment Unit permission to conduct a work record
check with your current employer? Yes ho

If you do notf wish for us to do so at this time, please list all disciplinary actions taken
against you, or pending, by your current employer. This information will be verified prior
to your being employed with Clayton County.

Any falsification or omission will result in your name being removed from the eligibility
roster.

Signature Date

Sworn to and subscribed before me this day of , 20

Notary Seal
Here

Notary Public

D e i———rend Ll A
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Office of Professional Standards
Background and Recruiting Unit

AUTHORIZATION FOR RELEASE OF PERSONAL INFORMATION

| authorize the National Personnel Records Center, St. Louis, Missouri, or other
custodian of my military records to release to Clayton County Police Department,
Background and Recruitment Unit, information or photocopies from my military
personnel and related medical records. This could include a photocopy of my DD214
form, Report of Separation, or Article 15’s and/or non-judicial punishment.

Signature Date

Sworn to and subscribed before me this day of , 20

Notary Seal
Herg

Notary Public
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Office of Professional Standards
Background and Recruiting Unit

Social Media Usage Affidavit

{Effective October 27, 2014)

Clayton County Police Department Standard Operating Procedure 817: Use of Social
Media states:

“All new candidates seeking employment as a sworn peace officer shall be required to
complete an affidavit indicating their participation in any social media website for the
previous three (3) years prior to the date of application. This affidavit will include the
name of the sites he/she has joined or has used with the past three (3) years. The
candidate may be required to provide Internal Affairs with access to these sites as part
of the background investigation process.”

Within the previous three (3) years |, , have

not participated in any form of social media to include, but not limited to, Facebook,
Instagram, MySpace, Twitter, etc.

Within the previous three (3) years |, . have
participated in the following forms of social media:

Candidate Signature Date
Sworn to and subscribed before me this day of . 20
Notary Seal
Here

Notary Public Signature

— — R ————
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Applicant Privacy Rights

As an applicant who Is the subjact of a Georgia only or a Georgia and Federal Bureau of i
Investigation (FBi} national fingerprint/biometric-based eriminal history check for a non-criminai
justice purpose (such as an application for criminal justice or non-criminal justice employment or a
license, an iImmigration or naturalization matter, security clearance, or adoption), you have certaln
rights which are discussed below, All notices must be provided 1o you in writing, These obligations
are pursuant to the Privacy Act of 1974, Title 5, United States Code (U.5.C.) Sectlon 5522, and Title
28 Code of Federal Regulation (CFR), 50,12, among other authorities,

s ‘You must be provided written notification that your fingerprints/biometrics will be used to check
the criminal history records maintained by the Georgla Crime information Center {GCIC) and the FBI,
when a federal record check is so authorized,

*  You must be provided an adequate written FBI Privacy Act Statement {dated 2013 or later} when
you submit your fingerprints and assoelated personal Information. This Peivacy Act Statement must
explain the authority for collecting your fingerprints and associated information and whether your
fingerprints and associated information wilf be searched, shared, or explained.

o You must be advised in writing of the procedures for obtaining a change, corraction, or update of
your erhminal history record as set forth at 28 CFR 36,34,

*  You must ba provided the opportunity to complete or challenge the accuracy of the information in
vour criming! history record (i you have such a record).

= if you have a criminat history record, you shioutd be afforded a reasonable amount of time to correct
or complete the record {or decline to do 5o) befors the officials deny you the employmaeant, license,
or othar benefit based on the information in the crimlinal history record.

o agency policy permits, the officlals may provide you with a copy of vour criminal history record for
review and possible challenge. If agency policy does not permit it $o provide vou a copy of the
record, you may find information regarding how to obtain a copy of your Georgia criminal history
record at the GBI website: httpsi//gbi.peorpia.gov/services/obtaining-criminal-historyrecord-
Inforrpation-freguantiyv-askad-guestions Information regarding how to obtain a copy of your FBI
criminal history racord s focated at the FBI webslte: hitps:/fvaww.edo.clis.gov

+ | you decide to challenge the accuracy or completenass of your crimingi history record, you should
contact and send your challenge to the agency that contributed the questionad information, if the
disputed arrest occurred in the State of Georgia, you may send your challenge diractly to the GCIC.
Contact Information for the GCIC can be found at hitps://ebi.georgia. gov/servicesfobtaining-
erimizak-history-record-wformation-frequentiy-asked-questions Alternatively, you may send your
challenge ditectly to the FBI by submitting a request via hitps./Avww.adosiis gov. The FBI will then
forward your challenge to the agency that contributed the quastioned information and reguest the
agency 1o verify or correct the chalienge entry. Upon recelpt of an official communication from that
agency, the FBI will make any necessary changes/corractions to your record in accordance with the
information supplied by that agency. (See 28 CFR 16.30 through 16.34.)

¢ You have the right to expect that officials receiving the results of the criminal history record check
wiil use it only for the authortzed purposes and will not retain or disseminate it in violation of
fedaral statute, regulation or executive order, or rile, procedure or standard astablished by the
Natfonal Crime Prevention and Privacy Compact Council,




Privacy Act Statement

This privacy act statement is located on the back of the {biue) FD-258 fingerprint card,

Authority: The FBI's acquisition, preservation, and exchange of fingerprints and associated
information is generally authorized under 28 U.S.C, 534, Depending on the nature of Yoy
application, supplemental authorities include Federal statutes, $tate statutes pursuant o Pub.
L. 92-544, Presidential Executive Orders, and federal regulations, Providing your fingerprints
and associated information is voluntary; however, failure to do 50 may affect completion or
approval of your application,

Principle Purpose: Certain determinations, such as employment, licensing, and securhy
clearances, may bie predicated on fingerprint-based background checks. Your finggrprints and
assoclated information/biometrics may be provided to the employing, investigating, or
otherwise responsible agency, and/or the FBI for the purpose of comparing your fingerprints to
other fingerprints in the FBI's Next Generatlon Identification (NGI) system or its successor
systems (including civil, criminal, and latent fingerprint reposftories) or other available records
of the employing, investigating, of otherwise responsible agency. The FBI may retain your
fingerprints and assoclated information/blometrics in NGI after the completion of this
application and, while retained, your fingerprints may continue to be compared against other
fingerprints submitted to or retained by NG

Routine Uses: During the processing of this application and for as long thereafter as your
fingerprints and associated information/biometrics are retained in NG, your information may
be disclosed pursirant to your consent, and may be disclosed without your consent as
permitted by the Privacy Act of 1974 and all applicable Routine Uses as may be published at any
time in the Federal Reglster, including the Routine Uses for the NGI system and the FBP's
Blanket Routine Uses. Routine uses include, but are not limited to, disclosures to: employing,
governmental or authorized non-governmental agencies respensible for employment,
contracting, licensing, security clearances, and other suitability determinations; local, stata,
tribal, or federal law enforcement agenties; criminal justice agencies; and agencles responsible
for national security or public safety.

As of 02/0472021




Applicant Privacy Rights
Notification Signature Form

Applicant Notification and Record Challenge:

Your fingerprints will be used to check the criminat history records of the F81. You have the
opportunity to complete or challenge the accuracy of the information contained in the FB
identification record, The procedure of obtaining a change, correction or updating an FBI
Identification record Is set forth in Title 28, Code of Federal Regulations {CFR), 16.34,

Procedyres for obtaining a copy of the FBI criminal history record are set forth In 28 CFR 16.30
through 16.33 or review the F8} website,

Signature Print Name Date




Office of Professional Standards
Background and Recruiting Unit

PLEASE PRINT "Applicant Is Responsible For Having Waivers Notarized*

NAME
First Middle Last
RACE SEX DOB SSN
ADDRESS
HOME PHONE ALTERNATIVE PHONE

DRIVER'S LICENSE #/ STATE ISSUED

DEPARTMENTAL USE ONLY BELOW THIS LINE

LOCAL QW
DQ IQ
KQ FQ

Police Headguarters * 7971 N. McDonough Streef, Jonesboro Georgla 30236 % VYofce (770) 477-3747 % Fax (770) £477-3745




Background investigator:
Date of Assignment:

Office of Professional Standards
Background and Recruiting Unit

APPLICANT WORK LIST
Applicant: DOB: SSN:
PAA Test Date/ Time: / course time: Pass/Fail

Polygraph Examination Date/Time:

Medical Examination Date/Time:

Psychological Examination Date/Time:

Chief's Interview Date/Time:

APPLICATION FILE CHECKLIST

Application Documentation
_ HR Application Copy
_. Resume (if provided)
. Entrance Exam (if applicable)
Exam Type: '
_. Screening Process (non-sworn apps)
. PAA Release from Liability

POST Record (if applicable)
_ Peace Officer
_ Other:

Preliminary Affidavit/Consent Forms

Identification Documentation
_ Driver's License
. Social Security Card
_ Birth Certificate
_ Naturalization Certification
_ Marriage License
_ Divorce Decree

Driver's History/MVR
Education;

_ High School Diploma or transctipts
_. College Transcripts

Military

_Dbb214
_ Letter of Good Standing

Fingerprints & Response

Applicant Information Sheet
Gang Research Reguest & Response

Background Packet

Appendix A: GCIC Results

Appendix B: Local Records Checks &
related Incident Reports

—Appendix C: Work History
—__Appendix D: Other L.E. Applications
—_____Appendix E: Personal Verifications
______ Appendix F: Misc. Certifications
____ Appendix G: Court Documentation

Updated on Applicant Track

Review: Intfials/Date

Supervisor

Commander

Updated 03-19-2018




Office of Professional Standards
Background and Recruiting Unit

BACKGROUND AND RECRUITMENT CALL LOG

Applicant:

Date of Call Time of Call Officer Phone Remarks

e re——————

——————

——

Police Hoadquarters % 7911 N. McDonough Street, Jonesboro Georgia 30236 % Voice (770) 477-3747 % Fax (770) 477-3745




Clayton County Police Department
ONE MISSION. ONE VISION.
YOUR FUTURE.

Full Name:

Position Applied For:




INSTRUCTIONS:

READ THIS BEFORE COMPLETING THE PACKET!

¢ The answers in this packet must be typed or printed legibly in black or blue ink by
the applicant.

¢ All questions must be answered accurately and in complete detail, including when
and where explanations are requited.

o Regarding any question not applicable to you, write “N/A” as your response to
indicate that the question does not apply to you. Do not leave any question or
scction blank. Failure to provide an answer or response to any question or section
may be considered an intentional omission of information and could result in your
disqualification from the application process.

e If additional space is needed for any required explanation or other pettinent
information in this packet, attach additional pages behind the corresponding
question/page and note the number of the question being further explained or
supported.

Clayton County Police Department Disclaimer:

It is a requirement that you complete this background packet with TRUTHFUL and
COMPLETE responses. Failure to do so will result in disqualification and dismissal from the
process, Furthermore, discovery of intentional omissions or inaccurate answers will also be a basis
for termination of employment, and could result in criminal prosecution under O.C.G.A. § 16-10-
20. All information is subject to verification through a background investigation, to include a
polygraph examination.

I understand and acknowledge the Clayton County Police Department Disclaimer and do
hereby authorize the Clayton County Police Department to conduct a background investigation of
all information typed, written and/or provided within this packet for the application process.

Applicant Signature: Date:

Applicant Name:
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IDENTIFICATION INFORMATION

1. Applicant’s Name:

2. Aliases and/or Nicknames:

5. Birth and Citizenship Information

7. List all group and/or organization affiliations, memberships and/or hobbies:
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8. Scars, Marks and/or Tattoos

List and describe all scars, marks and/or tattoos, to include the location of the scars, marks and/or
tattoos on your person,
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RESIDENTIAL HISTORY

9. List all of your residential addresses for the past ten (10) years. Start with your current
address. Provide all residential addresses, to include military and college addresses.
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EDUCATION & TRAINING

10. High School or GED Information
List all high schools you attended.

11. College Information
List all colleges, universities, and/or technical schools you attended.
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12. Specialized Training and/or Certifications
List all training and/or certifications you have obtained that you feel are relevant to your
application.
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FINANCIAL & LEGAL HISTORY

13. List any additional or secondary sources of income, other than your current primary
salary or wages.

I5. Do you owe any mongey to any current and/or former employers? Yes { } or No { }
If Yes, explain:

16. Have you ever been evicted? Yes { } or No { }
If Yes, explain:

17. Have you ever been involved in any civil litigation (for example, a lawsuit and/or
divorce)? Yes { jorNo { }
If Yes, explain;
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EMPLOYMENT HISTORY

18. List ALL JOBS you have held within the past ten (10) years. Beginning with
your most recent or cutrent position and ending with the oldest, include full-
time, part-time, temporary, voluntary, military service, internships and all
periods of unemployment. Should you need additional space for work
history, attach supplemental documentation with information listed in the
same format as below.

FULLTIME { } PARTTIME{ } TEMPORARY { } VOLUNTARY {} UNEMPLOYED { }

FROM TO POSITION SALARY
NAME OF EMPLOYER
PHONE # FAX #

ADDRESS, CITY, STATE AND ZIP CODE

NAME AND TITLE OF SUPERVISOR

DUTIES
RESIGNED { } LAID OFF { } RESIGNED IN LIEU OF TERMINATION { } FIRED OR TERMINATED { }

REASON FOR LEAVING (be specific)

Continued on next page...
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FULLTIME { } PARTTIME{ } TEMPORARY { } VOLUNTARY { } UNEMPLOYED { }

FROM TO POSITION SALARY
NAME OF EMPLOYER
PHONE # FAX #

ADDRESS, CITY, STATE AND ZIP CODE

NAME AND TITLE OF SUPERVISOR,

DUTIES
RESIGNED { } LAID OFF { } RESIGNED IN LIEU OF TERMINATION { } FIRED OR TERMINATED { }

REASON FOR LEAVING (be specific)

FULL TIME { } PARTTIME { } TEMPORARY { } VOLUNTARY {} UNEMPLOYED { }

FROM " TO POSITION ' SALARY
NAME OF EMPLOYER
PHONE # FAX #

ADDRESS, CITY, STATE AND ZIP CODE

NAME AND TITLE OF SUPERVISOR

DUTIES
RESIGNED { } LAID OFF { } RESIGNED IN LIEU OF TERMINATION { } FIRED OR TERMINATED { }

REASON FOR LEAVING (be specific)
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FULLTIME { } PARTTIME{ } TEMPORARY { } VOLUNTARY {} UNEMPLOYED { }

FROM TO POSITION SALARY
NAME OF EMPLOYER
PHONE # FAX #

ADDRESS, CITY, STATE AND ZIP CODE

NAME AND TITLE OF SUPERVISOR

DUTIES
RESIGNED { } LAID OFF { } RESIGNED IN LIEU OF TERMINATION { } FIRED OR TERMINATED { }

REASON FOR LEAVING (be specific)

FULL TIME.{ } PARTTIME{ } TEMPORARY { } VOLUNTARY {} UNEMPLOYED { }

FROM TO POSITION SALARY
NAME OF EMPLOYER
PHONE # FAX #

ADDRESS, CITY, STATE AND ZIP CODE

NAME AND TITLE OF SUPERVISOR

DUTIES
RESIGNED { } LAID OFF { } RESIGNED IN LIEU OF TERMINATION { } FIRED OR TERMINATED { }

REASON FOR LEAVING (be specific)
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FULLTIME { } PARTTIME{ } TEMPORARY { } VOLUNTARY { } UNEMPLOYED { }

FROM TO POSITION SALARY
NAME OF EMPLOYER
PHONE # FAX #

ADDRESS, CITY, STATE AND ZIP CODE

NAME AND TITLE OF SUPERVISOR

DUTIES
RESIGNED { } LAID OFF { } RESIGNED IN LIEU OF TERMINATION { } FIRED OR TERMINATED { }

REASON FOR LEAVING (be specific)

FULLTIME { } PARTTIME{ } TEMPORARY { } VOLUNTARY {} UNEMPLOYED { }

FROM TO POSITION - SATARY
NAME OF EMPLOYER
PHONE # FAX #

ADDRESS, CITY, STATE AND ZIP CODE

NAME AND TITLE OF SUPERVISOR

DUTIES

RESIGNED { } LAID OFF { } RESIGNED IN LIEU OF TERMINATION { } FIRED OR TERMINATED f{ }

REASON FOR LEAVING (be specific)
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FULLTIME { } PARTTIME{ } TEMPORARY { } VOLUNTARY { } UNEMPLOYED { }

FROM TO POSITION SALARY
NAME OF EMPLOYER
PHONE # FAX #

ADDRESS, CITY, STATE AND ZIP CODE

NAME AND TITLE OF SUPERVISOR

DUTIES
RESIGNED { } LAID OFF { } RESIGNED IN LIEU OF TERMINATION { } FIRED OR TERMINATED { }

REASON FOR LEAVING (be specific)

FULLTIME { } PARTTIME{ } TEMPORARY {} VOLUNTARY {} UNEMPLOYED { }

FROM TO POSITION__ - SALARY
NAME OF EMPLOYER
PHONE # FAX #

ADDRESS, CITY, STATE AND ZIP CODE

NAME AND TITLE OF SUPERVISOR

DUTIES
RESIGNED { } LAID OFF { } RESIGNED IN LIEU OF TERMINATION { } FIRED OR TERMINATED { }

REASON FOR LEAVING (be specific)
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FULLTIME { } PARTTIME{ } TEMPORARY { } VOLUNTARY {} UNEMPLOYED { }

FROM TO POSITION SALARY
NAME OF EMPLOYER
PHONE # FAX #

ADDRESS, CITY, STATE AND ZIP CODE

NAME AND TITLE OF SUPERVISOR

DUTIES
RESIGNED { } LAID OFF { } RESIGNED IN LIEU OF TERMINATION { } FIRED OR TERMINATED { }

REASON FOR LEAVING (be specific)

FULLTIME { } PARTTIME{ } TEMPORARY { } VOLUNTARY {} UNEMPLOYED { }

FROM TO POSITION SALARY
NAME OF EMPLOYER
PHONE # FAX #

ADDRESS, CITY, STATE AND ZIP CODE

NAME AND TITLE OF SUPERVISOR

DUTIES
RESIGNED { } LAID OFF { } RESIGNED IN LIEU OF TERMINATION { } FIRED OR TERMINATED { }

REASON FOR LEAVING (be specific)

Page 14 of 31
CCPD Background Packet - Revised 01-11-2018




MILITARY EXPERIENCE

(Al fields must be filled out completely)

Submit a clear and valid DD-214 form with your background packet. If you are currently in an
active reserve status, submit a letter of good standing with your DD-214 form.

19. Did you serve in the military? (Yes or No) . If you answered “No”, move on to
page 13.

20. Check all that apply:

Air Force { } Army { } Coast Guard { } Marines { } Navy { } National Guard { }
Reserves { }, What Branch

Other Department of Defense Service { }, name of Department

21. Your dates of Service:

Branch/Dept. | From (Month/Year) | To (Month/Year) Discharge

22. Character of Service/Discharge Honorable? Yes { } or No { } If “No” please provide an
explanation of the type of service/discharge you received below.

Type of Service/Discharge:

Explanation:

23. Have you ever received an Article 15, or Captain’s Mast, or any other disciplinary action
while in the military? Yes { } or No { } If Yes, explain:

Page 15 of 31
CCPD Background Packet - Revised 01-11-2018



LAW ENFORCEMENT APPLICATIONS

24. List all Public Safety Agencies (i.c. law enforcement, fire department, cotrectional, ete.)
that you have applied. Include agency name, date you applied, and the status of your
application in each agency’s hiring process. Provide the recruiter’s contact information, if
available.
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LAW ENFORCEMENT EXPERIENCE

25, List the total number of years and months experience as a certified law enforcement officer
in any state and/or country:

26. If you hold a Georgia P.O.8.T Certification, provide the certification type and number:

Type of Certification: Certification Number:

27. If applicable, list your Public Safety Certification from any other state and/or country:
Type of Certification: Certification Number:
State/Country:

28. In the table below, list any and all disciplinary action(s) received while working in a law
enforcement position. Include any oral or written reprimands, suspensions, demotjons or
terminations. Include the date of action, reason for the action (i.e., auto accident,
insubordination, violation of departmental policy, etc.). If you are currently the focus of
an OPEN investigation, internal affairs, and/or administrative DO NOT list any details of
the incident.
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DRIVER HISTORY

(All fields must be filled out completely)

29. Do you have a current and valid Driver’s License? Yes { } No{ }

If “Yes™, provide the following information:

State of Issue

Driver’s License #

Classification

Expiration Date

30. List all of the traffic citations you have within the last ten (10) years, except parking

tickets:

Date (Mo. /Yr.)

Tratfic Violation

Issuing Agency

Disposition

31. Have you ever possessed a Driver’s License from another State, other than Georgia?
Yes { } orNo { }. If “Yes”, list all the following information below:

State of Issue

Driver’s License #

Name Issued To

Dates (Mo. /Yr.)

CCPD Background Packet - Revised 01-11-2018
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32. Have you ever possessed a Military Driver’s License? Yes { } No { }
If “Yes”, provide the following information:

33. Has your license ever been suspended or revoked by any state and/or jurisdiction?
Yes{} No{}

34. Have you ever been charged or arrested for a DU/DWI?  Yes { } No { }

%,

35. Have you ever been refused a Driver’s License by any state?

36. Has your auto insurance ever been canceled?

37. Were you ever denied auto insurance?

38. Did you ever obtain a Driver’s License under another name?

39. Have you ever been involved in an accident that you failed to report?

40. Have you ever been involved in any accident as a driver?

CCPD Buckground Packet - Revised 01-11-2018

Yes { } No { }
Yes {}No { )
Yes { } No { }
Yes { } No { }
Yes { }No {}

Yes { } No{}
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41. If you answered “Yes” to any of the questions listed in (#35 through #40) above, an

explanation is required for each one:
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43.

44,

45.

46.

47.

48.

CRIMINAL HISTORY

Circle either “Yes” or “No”

. Have you ever been arrested or been the subject of a criminal accusation, complaint or

indictment or been required to appear as a suspect or defendant in any criminal
proceeding or before any prosecuting officer? Yes or No

Have you ever been arrested or been the subject of a delinquent act, status offense or
Juvenile Court proceeding? Yes or No

Have you ever been convicted or pled guilty or pled nolo contendere to a misdemeanor
crime? Yes or No

Have you ever been convicted or pled guilty or pled nolo contendere to a felony crime?
Yes or No

Have you ever received a sentence under the First Offender Act or are you currently
serving probation as a sentence under the First Offender Act? Yes or No

Have you ever been:

- Sentenced to incarceration? Yes or No
- Placed on Probation? Yes or No
- Placed in a holding cell? Yes or No
- Placed in a military stockade? Yes or No
- Placed in a disciplinary school? Yes or No
- Questioned by the police as a suspect of a crime? Yes or No

If you answered “Yes” to any of the questions (#42 through #47) above, an explanation is

required. Include the arresting agency, city and state where the incident(s) took place:
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49. Have you ever COMMITTED OR PARTICIPATED in any of the following crimes or
offenses? This question applies whether you were actually ARRESTED OR NOT
ARRESTED. Place an “X” in the “Yes” or “No” column to indicate whether or not you

have committed or participated in the crimes and/or offenses listed:

Animal Cruelty

Arson

Assault and/or Battery

Burglary and/or Attempted Burglary

Child Abuse (neglect, cruelty, etc.)

Criminal Possession of Explosives

Domestic and/or Family Violence

Driving Under the Influence (DUI)/Driving While Intoxicated (DWT)

False Imprisonment

False Report of a Crime

False Statements to Law Enforcement Officer

Financial Crime {embexzzlement, forgery, fraud, identity theft, etc.)

Fleeing and Attempting to Elude a Law Enforcement Officer

Hijacking an Aircraft and/or Motor Vehicle

Iliegal Possession, Manufacturing, Distribution of Hlegal Drugs

Impersonation of Public Officer, Public Fmployee, Police Officer

Kidnapping and/or Attempted Kidnapping

Motal Turpitude Crime (prostitution, pimping, hiring prostitute, etc.)

Murder and/or Attempied Murder

Obstruction or Hindering of a Law Enforcement Officer

P roperty Crime (criminal damage to property, vandalism, trespass, etc.)

Public Order (affray, fighting, rioting, inciting a riot, disorderly conduct, public intoxication, etc.)

Robbery and/or Attempted Robbery

Sexual Crime {aggravated sedomy, child molestation, child pomography, exploitation of minor,

incest, peeping tom, public indecency, rape, statutory rape, etc.)

CCPD Background Packet - Revised 01-11-2018
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CRIMES/OFFENSES YES NO

Stalking and/or Aggravated Stalking

Tampering with Evidence

Terroristic Threats and/or Acts

Theft (shoplifting; theft by deception, conversion, services, lost/mislaid praperty; receiving stolen
property; etc.)
Theft from Employers

Theft of Motor Vehicle, Parts and/or Components

Unlawful Eavesdropping (wiretapping, clandestine surveillance, etc.)

50. If you answered “Yes” for any of the crimes/offenses listed in the table above (question

#49), an explanation is required:

HOMELAND SECURITY

(Circle either “Yes” or “No”™)
51. Have you ever been a member of any group or organization that advocates violent dissent
or the overthrow of this government or any other government? Yes or No
52. Have you ever been a member of a group or organization that advocates violence, racism,
or other illegal activities? Yes or No
53. Have you ever committed Treason? Yes or No
54. Have you ever participated in the use or manufacture of explosive devices or firebombs?

Yes or No
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55. If you answered “Yes” to any of the questions (#51 through #54) above, an explanation is

required:
56. Have you ever been a member of a street gang? Yes or No
57. Have you ever been associated with a gang member or a street gang? Yes or No

58. If you answered “Yes” to any of the questions (#56 through #57) above, an explanation is

required. Include the name of the gang member(s) and/or street gang(s) referenced.

GAMBLING
(Circle either “Yes” or “No”)

59. Do you have gambling debts? Yes or No.

If “Yes”, an explanation is required.

60. What is the most money you have legally bet at one time?

61. What is the largest amount of money you have ever lost?

62. Did you ever borrow money to pay a gambling debt? Yes or No

If “Yes”, how many times?

63. Did you ever steal money to pay a gambling debt? Yes or No

If “Yes”, how many times?
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DRUG USE & HISTORY

(Al fields must be filled out completely)

64. Have you recreationally, experimentally and/or casually tried and/or used marijuana within
Yes [ or No [J

the past two (2) years?

65. Have you ever used marijuana in any form or by any method, including smoking, inhaling, as

edibles, ointments, beverages, etc.?

Yes [ or No [

06. Put an “X” in the appropriate box in each column for the following drugs which you have
recreationally, experimentally and/or casually used or which you are currently using without a
medical prescription within the past ten (10) years. Also include, how often, as well as, the

Month and Year of first and last time used for each drug listed.

Name of Drug

First Time
Month/Year

Last Time
Month/Year

Never
How Often Tried/Used

Amphetamines/Uppers

Barbiturates/Downers

Cocaine/Coke

Codeine

Crack

Ecstasy (XTC)/MDMA/MDA

Heroin

LSD/Acid/STP

Marijuana

Methamphetamine

Mushrooms/Psilocybin

Oxycodone

OxyContin

PCP/Angel Dust

Percodan/Percocet

Speed

Steroids

Xanax

67. Have you ever tried and/or used any illegal drug not listed in the chart above?

Yes {} or No{}
If so, specify.

CCPD Background Packet - Revised 01-11-2018
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68. If you have indicated trying or using any illegal drug in the questions (#64 through #67)

or chart above, an explanation about trying or using the drugs is required:

(Circle either “Yes” or “No”)

69. Have you ever tried and/or used illegal drugs recreationally, experimentally and/or
casually, just prior to reporting to work? Yes or No

70. Have you ever tried and/or used illegal drugs recreationally, experimentally and/or
casually, while at work? Yes or No

71. Have you ever tried and/or used illegal drugs recreationally, experimentally and/or
casually, during breaks at work? Yes or No

72. Have you ever purchased and/or received any illegal drugs? Yes or No

73. Have you ever sold any substance(s) that you purported or claimed to be an illegal drug?

Yes or No

74. Have you ever tried and/or used recreationally, experimentally and/or casually, any
prescription drugs or medication not prescribed to you?  Yes or No

75. Have you ever obtained, possessed and/or stolen any prescription drugs or medication
that were not prescribed to you? Yes or No

76. If you answered “Yes” to any of the questions (#69 through #75) above, an explanation is

required:
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ALCOHOL USE & HISTORY

(Circle cither “¥es” or “No”’)

77. Have you ever operated a motor vehicle, motorcycle or boat, while under the influence of
alcohol? Yes or No
78. Have you ever been stopped for driving under the influence, but not arrested? Yes or No
79. Have you ever called in sick because of a “hangover?” Yes or No
80. Have you ever consumed alcoholic beverages, just prior to reporting for work? Yes or No
81. Have you ever consumed alcoholic beverages, while at work? Yes or No
82. Have you ever consumed alcoholic beverages, during breaks at work? Yes or No
83. If you answered “Yes” to any of the questions (#77 through #82) above, an explanation is

required:
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REFERENCES & ACQUAINTANCES

84. References :
List the names of four (4) persons not related to you by blood or marriage, and not former
employers, who have known you for the last five (5) vears. All persons you name may be
asked to appraise your character, ability, experience, personality and other qualities.

85. Acquaintances
List-the names of four (4) persons not related to you by blood or marriage, not former
employers and not one of the references vou listed above. These individuals may include
friends, fellow students, and co-workers of people you have seen frequently in the past
year. All persons you name may be asked to appraise your character, ability, experience,
personality and other qualities.
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SOCIAL MEDIA

86. All applicants are required to provide information concerning any form of social media in
which they participate or have participated. Regarding the use of social media, provide
each social media platform in which you participate or have participated and include the
corresponding account, profile or user names. Type or Print Legibly.
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PERSONAL ESSAY

87. In your own words, and using only this page, explain why you are interested in the

position for which you are applying:
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Dear Applicant,

Thank you for choosing Clayton County Police Department as your future employer. Take

a moment to ensure you have successfully completed the background packet, including all fields

with “Yes” or “No” answers and written explanations. Understand that failure to complete the
background packet in its entirety, or with TRUTHFUL and COMPLETE responses, will result in
disqualification and dismissal from the application process. Should you have any questions
regarding the background packet, feel free to call the recruiting hotline: (770) 477-3534. Good

tuck throughout the rest of the process.

Sincerely,

Clayton County Police Department
Office of Professional Standards & Accreditation

Background & Recruifing Unit
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Clayton County Police Department
Background and Recruiting Unit

ONE MISSION. ONE VISION.
YOUR FUTURE.

Recruiter Contact Information:

Lieutenant C. West
EMAIL: cherie.west@claytoncountyga.gov
Contact: (770) 603-5278

Sergeant K. Fowler

EMAIL: kayce.fowler@clavtoncountyga.gov
Contact: (770) 472-8038

Police Officer J. Benson, Jr.

EMAIL: james.benson@claytoncountyga.gov
Contact: (770) 477-3787

Police Officer E. Rainer Il
EMAIL: earnest.rainer@claytoncountyga.gov
Contact: (678) 610-4712

Police Officer S. Saint Vil
EMAIL: sunsheba.saintvil@claytoncountyga.gov
Contact: (678) 610-4713

Police Officer A. Stroud
EMAIL: aubriel.stroud@claytoncountyga.gov
Contact: (770) 472-8079
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